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Our Vision
Established in 1964, Windsor Motor Group has been supplying new and used cars to 
valued customers for many decades. Our clients know they can trust us to provide 
the best quality, affordable cars, whether new or used, and the highest standards of 
customer service.



1  Remuneration

Mean hourly remuneration gap

5%

Median hourly remuneration gap

1%

Mean bonus remuneration gap

36%

Median bonus remuneration gap

49%

Mean hourly remuneration gap of part-time employees

17%

Median hourly remuneration gap of part-time employees

15%

% of male employees who were paid bonus remuneration & % of 
female employees who were paid bonus remuneration

Male 88%. Female 77%

% of male employees who received benefits in kind & % of 
female employees who received benefits in kind

Male 28%. Female 33%
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2  Pay quartiles

% of males and females when divided into four quartiles ordered 
from lowest to highest pay.

Lower remuneration quartile pay band

Male 87%. Female 13%

Lower middle remuneration quartile pay band

Male 80%. Female 20%

Upper middle remuneration quartile pay band

Male 81%. Female 19%

Upper remuneration quartile pay band

Male 89%. Female 11%
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Our Commitment
On the snapshot date of 30th June 2022, Windsor Motor Group had 363 

employees of which 306 (84%) were male and 57 (16%) were female. 

These ratios reflect the industry norm with historically a predominance 

of male workers employed as motor technicians and sales executives. 

However, more recently, Windsor are pleased to see more females 

applying for and being appointed to these roles.

Another industry norm is the heavier weighting of bonuses and 

commissions as a percentage of total sales executive remuneration as 

opposed to basic salary. As the majority of these roles are performed by 

males, this is a major contributor in the difference between male and 

female mean and median bonuses (36% and 49% respectively). Female 

remuneration in the roles they perform are weighted more towards a 

higher salary than bonus. However, when combined, the difference 

between salaries plus bonus /commissions for males and females is very 

small. According to our data, the mean male and female salaries which 

includes bonuses and commissions differ by just 5%. Between men and 

women, the difference in median hourly pay was just 1%.

Windsor is proactive in looking to boost the number of women in our 

workforce. We have implemented a number of measures, such as 

focused recruitment campaigns and programmes that mentor and assist 

women in advancing their careers. We actively look to promote 

internally and encourage women to apply for senior roles in the 

organisation. By providing flexibility, coaching, mentoring, and making 

our workplaces more inclusive, our business will continue to encourage 

more women to join our company.
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Windsor Motor Group

Block 13, Joyce Way, Parkwest Business Park, Dublin 12

T: 01 419 3812      E: info@windsor.ie 




