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The Difference Between Equal Pay and Gender Pay

Gender Pay Gap %

(average)

Mean

Median
(mid-point)

Pay Band Quartiles

Proportion of males and females
IN each pay quartile.

Gender Pay Gap

Gender Bonus Gap

Proportion of employees
receiving a bonus

29.3%

49.6%

92.6%

12.5%
35.5%

ge

Male
79.3%

Our Workforce %

B Vale (709%) Female (29.1%)

Gender Pay Gap Summary

We have more males employed in senior

level roles and the gender pay gap
reflects the fact that employees in more
senior level roles (upper and upper middle
quartile) generally receive a higher
average pay.

Whilst a high percentage of our
employees receive a bonus, the roles that
are primarily commission based roles are
mostly populated by males e.g. vehicle
technicians and sales executives. This is
common in the automotive sector ana
these roles account for nearly half of our
“urrent work force.

What are we doing to make a difference?
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~-OOTNOTE - The information in this report comes from a data snapshot
taken on the oth April 2023. This information is certified as a fair and
accurate representation of Vantage Motor Group Ltd.

2023



